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ERI Limited is a manufacturer of bespoke shopfittings and has operated in the Sandwell area since 1929. Our
activities include the cutting and moulding of timber and core board material, spray paint finishing, joinery
assembly, metal fabrication and associated engineering processes. ERI Ltd has become a member of the
Business Environmental Charter, and has made a commitment covering all activities on the Oldbury- site to
maintain ISO 14001 and FSC accreditation.

ERI Limited recognises that our activities and services have a significant impact on the environment, therefore,
we will:

*  Comply with all relevant legal and other requirements applicable to our activities, including Codes of
Practice and any other relevant regulatory controls, as a minimum requirement.

* Commit to maintain an Environmental Management System as part of ISO 14001 covering all
activities on site.

* Prevent, avoid or minimise pollution in all forms wherever possible.

= Use environmentally friendly products and materials including water based coatings rather than
solvent-based coating wherever possible.

= Continually improve our overall environmental performance through a series of action plans,
objectives, targets, which will be reviewed regularly and amended as appropriate.

= Use solid wood from a sustainable source using certified suppliers, which have certificated sites,
where possible.

* Minimise consumption of paper and other materials through increased use of electronic systems.

* Minimise the environmental impact of transport associated with our activities, through development of
a sustainable transport policy.

= Cascade awareness down to suppliers.

= Consult, communicate and share information with all parties who use or are affected by our activities
and services, or who are affected by our impacts on the environment.

®* Minimise the production of waste and dispose of any waste generated in an environmentally
responsible manner.

* Review this policy and achievement of our objectives and targets annually.

* Communicate this policy to all employees within the section, anyone working for or on behalf of the
organisation and to any other interested parties.

= Make this policy available to the public and to any other interested parties.
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